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2012 FOCUS ON SAFETY  
 

Field Accountability and Personal Safety in the Wildland 
 

Employees and Management share the responsibility for providing safety in the workplace.  When 
working in the field (firefighting, timber harvest inspections, PCR 4291 inspections, etc.), travel in teams 
of two or more if feasible.  Be aware of illegal grow sites and pay attention to warning signs.   If 
something does not look right more than likely isn’t. Trust your instincts.  

If you stumbling across an illegal grow site you may find weapons, booby traps, trash and the growers 
protecting their site at any cost. If you are confronted by someone, identify yourself as being with the 
fire department, stay together as a team and leave the area the same way you entered, if you deem it to 
be the safest route of travel. 

The harvest season (mid-September through November, depending on elevation) is generally the most 
dangerous time to come across a marijuana grow site, although illegal activities may take place almost 
year-round in the forest and oak woodlands.  Grow sites are found in areas that most would not 
anticipate (high elevation, south facing slopes, aired environments, etc.).   Consider it possible to find a 
grow site anywhere. 

Before leaving for the field and upon returning, you should participate in the check-in/check-out system 
which informs a responsible individual where you are going, your travel route and your expected return 
time.  Although your supervisor is responsible for you, you should also advise the local Emergency 
Command Center (ECC) of your travel work plans.   You may also need to request a personal 
accountability request (PAR) check through your local ECC at appropriate intervals via cell phone or 
handi-talkie (HT).  If you don’t feel comfortable working in a certain location, notify your supervisor and 
discuss your concerns.     

If you are entering or will be traveling into a new area, contact law enforcement and gather intelligence 
for that area.  If you come across an illegal operation, leave the area immediately.   

The following is an example of a Personal Accountability in Remote Areas policy format: 

I.  POLICY 

All staff shall initiate safe practices when conducting inspections. In unfamiliar areas or locations where 
elevated life safety risks have been identified through CAL FIRE Prevention and/or Local, County or State 
Law Enforcement the following procedures shall be initiated. 
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II. PROCEDURE 

A.  All Staff shall: 

i. Develop a plan or general strategy for your day’s work. 

ii. Notify on duty personnel and supervisor of your destination travel route and 
expected return time. 

iii. Consider two personnel minimum while in hostile or remote areas. 

1. Consider the need for Peace Officer escort. 

iv. Maintain communication with the ECC through radio "check backs" or "entry" and 
"exit" notifications. 

1. Ensure ECC is notified of location, activity and expected duration.  

2. Consider a check back procedure as described in Policy 9467, with 
modified time frames. 

v. Maintain Officer Safety at all times. Consider using the ABC’s: 

1. AREA: be aware of your surroundings and the people around you; be 
observant and alert. 

2. BALANCE: maintain physical and mental balance; control your emotions; 
don’t place yourself in a bad position. 

3. CONTROL: the situation verbally and/or physically; use direct commands; 
take action. 

vi. If the situation becomes confrontational: 

1. Leave; call for back-up. 

2. Use another enforcement measure. 

vii. Maintain vehicle in safe operational condition for return trip. 

B. Utilize personal protective equipment as available: 

i. Mobile Radio 

ii. Cellular Telephone 

iii. Handi-talkie 

iv. Optional: SPOT Satellite GPS Messenger 
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